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Arrangement of Caregiver's Leave for Long-term Care:

Referring to Two German Caregiver Leave Acts
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Abstract

In Germany, the Caregiver Leave Act was promulgated on July 1, 2008 and
Family Leave Act was promulgated on January 1, 2012. The amendments in 2015 to
both acts provide more flexibility and financial security to balance work and care.
Owing to COVID-19 pandemic, the Legislators in Germany had amended both of the
acts since 2020.

The acts set forth contain up to 10 days of emergency care leave; 6 months of
full-time or partial time care leave; 3 months company leave for a close relative with
palliative care; up to 24 months care lave for minors with care needs, and up to 24
months family care leave with minimum of 15 hours of work per week . Caregivers
are protected from the employer’s layoff during care leave, and have the right to
request an interest-free loan from the federal government. Furthermore, caregivers in
the emergency care leave have the right to receive the care support allowance under
the German Long-term Care Insurance Law. Notwithstanding the forgoing,
caregivers are obliged to notify their employers in writing ; negotiate with their
employers or provide certification for leave before they take care leaves.

During the COVID-19 pandemic, the emergency care leave was added up to 20
days, and he length for receiving care support allowance was also added up to 20 days.
The method of notification to the employer was changed from written to electronic
notification. Care leave and family care leave can be mixed and up to 24 months.
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